
Listen to the webinar
through your computer’s speakers or headphones.

If you are having technical problems, please contact us 
using the Chat box on the right side of your screen.

Right in your Back Yard: Sourcing 
Immigrant Talent Faster

July 24, 2013 – 12-1 pm
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Introduction to the Ottawa Job Match Network

� Magdalene Cooman-Maxwell, Director, Employer Engagement, Ottawa Job 

Match Network, LASI World Skills

Panel Discussion

� Magdalene Cooman-Maxwell 

� Kelly McGahey, Senior Manager, Stakeholder Relations, Hire Immigrants Ottawa

� Jessica Tomlin, Manager of HR, Canadian Bureau for International Education 

Question & Answer Period

� You will be given the opportunity to type in a question 

� Evaluation of the webinar
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OJMN and Hire Immigrants Ottawa
are responding to labour market demand for skilled workers:

� As many as 10,000 Ottawa workers  could be retiring annually

� It is estimated that by 2025 Canada will face a skill labour force 
deficit of 1.2 million people and that by 2031 immigrants will provide 
100% of all net population growth

Why  OJMN?
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OJMN services to employers:



FIVE STEPS 
to match your needs quickly and efficiently:

1. we receive job orders from employers
2. we scan our database of job-ready candidates and short list 

to meet your requirements
3. we refer pre-screened, qualified candidates 
4. employers set up interviews with candidates and make hiring 

decision 
5. we provide post-recruitment support  to employers  and newly 

hired employees 

How OJMN Works:
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OTTAWA JOB MATCH NETWORK
Matching  qualified, job ready 

internationally trained individuals with employers in Ottawa
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� Results:  Hiring/ expanded networks

Promising  models which help to connect 
employers with newcomers
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Where do you find sources of talent?
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» Introduction to Cultural Competency Building

» Intercultural Problem-Solving Strategies and Understanding Verbal and 
Non-Verbal Messages 

» Effective Cultural Adaptation Strategies

» Performance Management and Feedback

» Creating the Workplace that Accommodates Effectively

» Dimensions of Inclusiveness 
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Would you be willing to pay for recruiting 
services such as the one we just heard about?



Please type your

questions in the

Questions Box in the 

centre of your screen.
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• Visit www.hireimmigrants.ca to access 
success stories, sign up for eTips and 
watch past webinars

• Feedback survey
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